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Employment & Confidential Agreement
4 Agreement Part (12T @ ¥ > ) (hereinafter referred to as Party A)
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AREBOR G R P (4T fEe 3 ) Medimaging Integrated Solution Inc. (hereinafter referred to as Party B)
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Party A is an employee employed by Party B. Both parties hereby agree to sign this contract on day, month,
year, Republic of China. Party A has specifically read and fully understood its contents, and agrees to abide by
the terms and conditions as follows:
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Party A's starting salary, grade, title, department, work location, probation period, etc. (hereinafter referred to as the
employment conditions) shall be as shown in the appointment notice provided by Party B to Party A. Party B may,
based on Party A's expertise, future work performance and company operational needs adjust Party A’s work
content, work location or other employment conditions. Party A clearly knows that information such as salary,
bonuses and dividends is regarded as confidential information and shall not be disclosed to others or obtained by
inquiring from others. Regarding the relevant work standards and various welfare measures that the employees
should follow, Party B shall refer to Party B's relevant work rules and comply with the provisions of the Labor

Standards Act and relevant labor laws.
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When signing this contract, Party A and Party B shall make it in good faith and shall make reasonable efforts to
inform Party B of all inventions, patents, works or know-how owned by them before being hired, as well as any
legal or legal liabilities they have to third parties. The obligation to deliver relevant intellectual property rights shall
not be used or disclosed in the contract. Party A must abide by the principle of good faith and make sure that there
is no violation of the work contract or agreement of the former employer that may have an adverse impact on the
company. If Party A has a specific obligation to a third party not to act in a certain field of work within a certain
period of time or has signed a confidentiality contract not to disclose certain information, Party A shall fully inform

Party B of the relevant information when signing this contract.
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The "confidential information" referred to in this contract is created, developed, collected or obtained by Party A
during the employment period (including the collection, processing and use of personal information legally
provided by a third party) or known to Party B and its employees other than Party B. All commercial, technical
or production secrets that are unknown to Party B or have been marked "confidential", "restricted" or other
synonyms by Party B, but do not include information that has been made public or known to the general public.
Confidential information includes but is not limited to: discoveries, ideas, concepts, source code at various stages
of development, object code, illustrations, product specifications, technology, models, data, diagrams, documents,
computer software, flow charts, research and development, manufacturing processes, formulas , processes,
special manufacturing or production methods, machinery, molds or other equipment and expertise, or other
documents and information, quality control systems or system information, marketing plans and development
information, sales or product development plans, contracts and meeting contents, list of customers, dealers,
suppliers and confidential information about customers, prices or pricing policies, product demand forecasts,
procurement and materials, financial and accounting information, personnel information, etc.
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Party A agrees to exercise the duty of care in good management during the employment period and to take
necessary legal measures to maintain the confidential information known or held. It shall not directly or indirectly
leak or disclose any confidential information without the prior written consent of Party B (including the provider),
deliver or transfer it to a third party for use or publication.
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Party A agrees that confidential information shall not be used during the work period or outside the work scope
without the prior written consent of Party B. After the employment relationship is terminated, Party A shall not
use the confidential information for itself or a third party without the prior written consent of Party B.
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Both parties agree that the ownership of all notes, materials, documents, emails, etc. that record or contain
confidential information belongs to Party B. Upon Party A's resignation or transfer of duties, or Party B's request,
Party A shall immediately return to Party B the aforementioned materials in its possession or management or all
copies, reproductions, composites, photocopies, transcripts, abridgements or translations thereof. or its designated
person or in the manner specified by Party B, and shall not be photocopied or otherwise backed up for retention.
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Both parties agree that any inventions or business secrets (hereinafter referred to as "IP") that are conceived,
discovered or created by Party A during the period of employment, regardless of whether they have obtained



patent rights, trademark rights, copyrights, etc., unless otherwise agreed by both parties, In addition, its ownership
is determined according to the following principles:

MFIr e 2P gFn - PRAFELX2 P A HLBA LT > EFEMARE (s 20 F
el B BIRES) ViR 0 o
The intellectual property rights (including but not limited to copyrights, patent rights, trademark rights, etc.)
owned by Party B, whether related to the job or not, are owned by Party B.
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The intellectual property rights (including but not limited to copyrights, patent rights, trademark rights, etc.)
of IPs that are not created using Party B’s confidential information, machinery and equipment during or
related to the job belong to Party B.
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If the IP has nothing to do with Party A’s duties, nor is it completed by using Party B’s confidential
information,
machinery and equipment, etc., if it is determined by a third-party impartial unit (court) to be related to Party’s
business, Party A will still own it, but Party B will be free of charge use. However, Party B shall not authorize
others to use the IP, and Party A shall not authorize a third party other than Party B to use it. If Party A wants
to dispose of the IP, it should notify Party B first, and Party B has the right of first refusal. Otherwise, Party
A will be deemed to have breached the contract, and both parties will have no objection.
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According to the agreement in the preceding paragraph, if the intellectual property rights of IP owned by Party B
belong to Party B, Party A shall sign the relevant application documents when completing the IP. After Party A
resigns, Party A shall also assist Party B to handle the relevant procedures for obtaining or maintaining the IP
free of charge and unconditionally. If Party A is unable to contact Party A or fails to cooperate in assisting in

completing the procedures, Party A hereby agrees that in this case, Party A shall Party B is authorized to have
full authority to handle the relevant procedures of the IP.
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Party A must not intentionally plagiarize, imitate, infringe or reproduce other people’s IP in the various IP

projects completed during the employment period.
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During the term of employment, Party A shall not engage in the following acts without the prior written consent
of Party B:
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To operate a business that is the same or similar to that of Party B or Party B’s related enterprises, for itself
or a third party, in the name of oneself or others.

Qie e 2 HGLEERPRAENTEZ B IFERL - HAFEBRRL - FELEIA > &

_}_/



AL LEELEY L
Be an unlimited liability shareholder, executive business shareholder, director or manager of an enterprise
with the same or similar business as Party B or Party B’s related enterprises, or be an explicit or implicit

partner of a firm.
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Serve as an employee, manager or consultant of a company or firm with the same or similar business as Party
B.
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2. Within one year after leaving the company, Party A shall not, without the prior written consent of Party B, hold
any position as an employee, manager, consultant or any other position in the same or similar business as Party
B, and Party A shall not induce Party B to remain employed in any way. The employee resigns to take any position
in the same or similar enterprise as Party B or Party B's affiliated enterprise.
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Party A agrees and acknowledges that the main purpose of Party B in providing employees with computer hardware
and software equipment and using the Internet and email is to assist employees in completing their duties.
Employees may also use the Internet for private purposes under reasonable circumstances. Based on the foregoing
principles, Party A agrees that Party B can properly monitor and manage email, the Internet, and various
information-related software and hardware facilities to ensure the smooth operation of Party B's company. Party A
agrees to abide by regulations related to information security (including but not limited to: email, computer software

and hardware, and the Internet).
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Party A promises to abide by the "Ethical Corporate Management Best Practice Principles for TWSE/TPEx Listed
Companies" issued by the Taiwan Stock Exchange Co., Ltd. and the "Ethical Corporate Management Best
Practice Principles" and "Procedures for Ethical Management and Guidelines for" formulated by Party B.
Conduct" and related integrity management policies, in the course of executing business, except for normal
business, social, business or other needs, as long as it does not exceed local social norms, legal requirements,
normal customs or company regulations and does not affect specific rights and obligations. This does not apply
to those who do not provide, receive, promise or request any form or name of money, gift, gift, commission,
position, service, preferential treatment or kickback directly or indirectly for the purpose of establishing a

commercial relationship or influencing commercial transactions. Facilitation payments, entertainment,



entertainment and other valuable things, and receiving them in the name of spouse, relatives within the second
degree or other people is also prohibited. If there is any violation, Party B is willing to comply with relevant laws

and Party B's work rules or management Handled according to regulations.
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If Party A Vlolates various provisions of this contract, except when Party A is an active employee, it shall be
punished in accordance with the relevant regulations of the company. Regardless of whether Party A is employed
or not, if Party B suffers damage or is subject to compensation from a third party, Party A shall bear the relevant
civil and criminal liabilities (including but not limited to attorney fees, etc.).
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It Party A violates the provisions of Article 5 of this contract, it shall unconditionally pay or return the special
bonuses, bonuses, free allotments, technical shares given by Party B during the period of employment of Party
A, as well as the professional training costs invested by Party B in Party A. , and other special grants of non-
recurring remuneration. If the damages incurred due to violation of this provision are higher than the
aforementioned amount, the actual damages shall prevail.
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The provisions of Articles 3, 4, 5 and 1 and 2 of Article 8 of this contract shall not be extinguished upon the
termination of the employment relationship between Party A and Party B.

1 . # # . 2_IX. Other Regulations
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Matters not specified in this contract shall be subject to Party B’s relevant work rules and the provisions of the
Labor Standards Act and relevant labor laws.
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Concerning the disputes the contract causes, both parties shall agree to resolve by the principle of honesty. If
litigation 1s necessary, the both parties agree to the Hsinchu District Court as the first trial court of competent
jurisdiction.
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The contract original is in duplicate, and both Party A and Party B respectively hold one copy.
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Party A: (Signature or Stamp) Party B: Medlmaglng Integrated Solution Inc.

$k #: EF A AP

Job Title: Responsible person: Zheng Zhuming
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ID No.: Address: 3rd Floor, No. 24-2, Industrial East 4th

Road, Science Park, Hsinchu City
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